
 





 

  



 

 

 

Abstract 

This study aims to determine the role of creztive leadership in enhancing job 
stability at Sonelgaz Mila.The study s dimensions included the adoption of three 
creative leadership tools  brainstorming  the six Hats methodology  and quality 
circles  the study relied on a descriptive approach and a questionnaire as the 
main tool for the study  which was designed specifcally for this purpose and 
distributed to a sample of 50employees at the institution  with 47 valid 
questionnaires retrieved and analyzed statististically  A positive effect was found 
between creative leadership and job stability  specifically through the 
breinstorming tool  while there was no positive effect of the six hats methodology 
and quality circles  therefore the study recommended the need to pay attention ti 
the appgication and adoption of these tools in order to enhance and support job 
stability at sinelgaz mila. 

Keywords: Creative leadership  job stability  brainstorming  six hats 
methodology  quality circles  sonalgaz mila. 
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Statistiques de groupe 

 
 N 

Moy
enne 

Ecart 
type 

Moyenne 
erreur standard 

  
29 3,10 ,795 ,148 

 
18 3,42 ,862 ,203 

 
 
 
 
 

 

 

Test de 
Levene sur 

variances  

F 
Si

g. T 
d

dl 
Sig. 

 

Diff

moyenne 

Diff

erreur 
standard 

Intervalle de 
confiance de la 

 
Inf

 
Sup

 
_

_
 

 
,

560 
,4

58 
-

1,272 
4

5 
,21

0 
-

,313 
,24

6 
-

,809 
,18

3 
 de variances 

 
  

-
1,247 

3
3,946 

,22
1 

-
,313 

,25
1 

-
,824 

,19
7 

 
 
ANOVA 

 
Somme 

 ddl moyen F Sig. 
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88 
 

 Intergrou
pes 

6,165 7 ,881 1,36
1 

,249 

Intragrou
pes 

25,239 39 ,647 
  

Total 31,404 46    

 
Intergrou

pes 
10,730 7 1,533 1,70

3 
,137 

Intragrou
pes 

35,100 39 ,900 
  

Total 45,830 46    
 Intergrou

pes 
5,001 7 ,714 1,25

3 
,299 

Intragrou
pes 

22,233 39 ,570 
  

Total 27,234 46    

 
Intergrou

pes 
2,691 7 ,384 ,404 ,894 

Intragrou
pes 

37,139 39 ,952 
  

Total 39,830 46    

 
 
 
 
 
 

 


